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FY17 Health Insurance Opt-Out Program

Eligibility

1.

Benefit Eligible — To participate in the Opt-Out Program, an employee must be an active
employee who is eligible for group health insurance benefits through the Town of Reading.

24-months of coverage — An active employee must have been covered by a Town health
insurance plan for at least 24 continuous months prior to his/her application to the Opt-Out
Program.

Proof of other coverage — An employee must show proof of coverage outside a Town sponsored
health plan before participating in the Opt-Out Program. Employees must fill out the state Health
Insurance Responsibility Disclosure Form (HIRD) form and other necessary forms each year
during the Town’s Open Enroliment period.

Opt-Out Guidelines

1.

The only way to receive the Opt-Out is if the employee is not covered by the Town'’s health
plans in any way (This includes through a parent or spouse’s plan.) Changing from a family to
an individual plan does not count.

The Opt-Out will have a sunset provision. We offered this program for three years, July 1, 2012
through June 30, 2015, on a trial basis. We will continue to offer it for an additional two years
from July 1, 2015 through June 30, 2017. We will decide whether or not to continue to offer it in
advance of the expiration of this two-year period. If the Town decides not to offer the Opt-Out
Program anymore, employees will be given an opportunity to get back onto the Town’s health
plans if they choose.

Any issues or disputes that arise regarding enroliment periods or rules and regulations relating
to the implementation of the program shall be reviewed by the Town Manager. His
determination shall be final and binding.




Timing of Application/Payment

Once an eligible employee waives coverage of his/her group health insurance plan through the Town,
he/she will receive an annual incentive payment. Payment of the opt-out incentive will be at the end of
the plan year (currently the fiscal year). (Ex. Withdraw coverage effective July 1, 2015 and receive
incentive payment in July 2016.) Such incentive payment shall not be considered part of or included in
the employee’s base pay and the incentive payment will be subject to deductions for state and federal
taxes and other deductions required by law.

1. Open Enroliment — Generally, employees will apply for the opt-out program during the Annual
Open Enroliment Period.

2. Spouse’s Open Enroliment — Where an employee’s spouse has a different open enrollment
period, the employee can waive his/her group health insurance coverage during their spouse’s
open enroliment. Payment will be a pro-rated amount of the incentive at end of the plan year.
Subsequent annual payments will be made at the end of each plan.

3. Qualifying Event — An employee can always waive his/her health insurance outside the Town'’s
Open Enrollment period if she/ne has a qualifying event. When such a circumstance arises an
employee can participate in the Town’s Opt-Out program. However, these individuals will not
receive a payment during the plan year in which they initially waived their insurance but will
receive the annual payments at the end of each subsequent plan year.

Re-Enrollment in the Town’s Health Insurance Plans

An employee who enrolls in the Opt-Out Program may re-enroll in one of the Town's health insurance
plans:

A. During the Town’s annual Open Enroliment period by contacting the Town's Human Resources
Office and completing the required paperwork, or

B. Inthe case of a loss of coverage, by contacting the Town’s Human Resources Office within 30
days of the qualifying event and providing documentation of the loss.
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Voluntary Waiver of Health Insurance
Opt — Out Health Insurance Program

I, , hereby acknowledge that | have been advised of my right to enroll in
health insurance coverage through the Town of Reading. Having been so advised, | do hereby waive my right to
health insurance coverage through the Town and | authorize the Town to cancel my health insurance coverage
as of .

In return for my agreement to waive health insurance coverage, the Town agrees to pay me:
O $1600.00 for waiving my individual health insurance plan
O $4250.00 for waiving my family health insurance plan

e | hereby certify that there is no outstanding court order or agreement requiring me to provide health
insurance coverage for my spouse, ex-spouse or dependant children, if any.

e | understand that the Town of Reading is not responsible for my medical coverage effective on
(except for medical coverage for injuries and ilinesses covered by M.G.L. c. 41,
111F or M.G.L. c. 152) and for each fiscal year thereafter that | voluntarily agree to waive health
insurance coverage through the Town.

e | hereby acknowledge that | am only eligible to re-enroll in the Town's health insurance plans during the
Annual Open Enrollment Period or due to a loss of coverage from a source other than the Town. To re-
enroll, | must complete the required paperwork during the Open Enrollment period or, for a loss of
coverage, notify the Town Human Resources Office and complete the re-enroliment process within thirty
(30) days of the date of loss of coverage.

o | acknowledge that if | do re-enroll in the Town’s group health insurance or my employment with the
Town ends through no fault of my own (resignation, retirement, reduction of hours or death) during the
fiscal year, | will only be eligible for a pro-rated payment.

o | acknowledge that | have read and agree to comply with the terms and conditions of the Town of
Reading's Opt-Out Program.

o | acknowledge that the opt-out payment will be subject to Federal, State and Medicare taxes and any
other deductions required by law.

e We offered this program for four years, July 1, 2012 through June 30, 2016, on a trial basis. We will
continue to offer it from July 1, 2016 through June 30, 2017. We will decide each year whether or not to
continue to offer it.

Employee Name (Please print) Employee Signature Date

Judith Perkins Date
Human Resources Director



