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Flexible Spending Account -Open Enrollment
Plan year 1/1/2014-12/31/2014
(Expenses must be incurred between these dates)
Open Enrollment 10/22/2013 — 11/25/2013

“It's not what you earn, it's what you keep that counts”

The Flexible Spending Account is a tremendous opportunity for you to enhance your benefits package. Your
employer knows that this is a highly beneficial program and wants you to have the opportunity to participate in
a Flexible Spending Account for a minimal yearly fee of $60.00.

Most employees pay for expenses such as dependent care expenses, out-of-pocket medical/dental expenses,
prescription drug co-payments etc, on an after tax-basis. The Flexible Spending Account allows you to set
aside a portion of your paycheck tax free to pay for those expenses. The result is a reduction in Federal,
State and Social Security taxes, which will give you an increase in your take home pay.

Don’t miss out on this opportunity to save between 28-41% in taxes.

MEDICAL FLEXIBLE SPENDING ACCOUNT (FSA)

The Medical FSA allows you to set aside up to $2,500 pre-tax from your paycheck to pay for expenses not
covered by insurance. Some examples of these out-of-pocket expenses are:

Dental: Orthodontia/Crowns/Fillings/Dentures/Cleanings/X-rays

Co-pays: Doctor Visits/Prescriptions/Deductibles

Medical: Chiropractor/Psychologist Fees/Orthopedic Expenses/Hearing Aides

Vision Care: Contact Lenses/Contact Solution/Eye Glasses/Laser Eye Surgery/Eye Exam

Over-the-Counter Medications: No longer eligible due to the Health Care Reform Act as of 1/1/11.  Only
reimbursable when receipt is accompanied by a prescription from the Physician.

DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT (FSA)

The Dependent Care FSA is a great tax savings for people who have children in daycare or parents who
require elder care. The IRS allows you to set aside up to $5,000 per calendar year pre-tax from your paycheck
to pay for these expenses. In most instances participation in the Dependent Care FSA results in a greater tax
savings than the Dependent Care Tax Credit (we recommend you speak with your tax advisor to determine
which would provide the greatest tax benefit for you). Some examples of eligible Dependent Care Expenses
are: Daycare, Before School Care, Summer Day Camp Pre-School and After School Care

HOW TO ENROLL

CURRENT PARTICIPANTS can enroll online at www.cpa125.com by creating a new account on our updated
website or by sending in an enroliment form

NEW PARTICIPANTS can enroll by sending in an enroliment form. The enroliment form can be found on our
website under FORMS-download.

If you have any questions or would like to enroll in person, a representative will be available at the
Selectmen’s Meeting Room, Town Hall on TUESDAY, NOVEMBER 19™ petween 3pm-4:30pm

Cafeteria Plan Advisors, Inc. of Braintree, MA, is a feader in the administration and implementaticn of Cafeteria Plans.
Cafeteria Plan Advisors, Inc. currently services over 200 municipalities, public and private school systems along with
many corporations.

ff you have any questions please visit www.cpa125.com or e-mail Karen@cpal25.com




