
September 8, 2015 Job Posting     Mechanic Class I 
 

40 hours   Mechanic Class I  Job Description 

Direct Report Highway Supervisor Grade 16 

Department Public Works FLSA Non-Exempt 

Division Highway/Equipment Maintenance Bargaining Unit AFSCME Local 1703 

Date September 2015 Location Highway Garage 

Summary 

  Under the supervision of the Highway/Equipment Maintenance Supervisor or his/her designee, the Mechanic I 
performs skilled and administrative work in maintaining the vehicles and mechanical equipment of the Town. 

Essential Duties 

Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 

1. Evaluates and performs preventive maintenance on all vehicles and mechanical equipment, either personally or 
through outside vendors. 

2. Operates a variety of diagnostic instruments and hand tools, electric and air driven. 
3. Tests, services and repairs vehicles and mechanical equipment. 
4. Inspects, adjusts and replaces necessary units and elated parts in the performance of repair and maintenance 

work. 
5. Repairs brake, engine, electrical, fuel, hydraulic, transmission, ignition, air, exhaust, axle assemblies and related 

systems. 
6. Cuts and welds metal and performs body repair and touch up related work. 
7. Changes and repairs tires and tubes. 
8. Purchases equipment, parts, and supplies used for vehicle and mechanical system maintenance. 
9. Provides emergency field assistance to disabled equipment as needed. 
10. Maintains records of specialized maintenance on all equipment. 

 

Minimum Qualifications 

1. Graduation from high school diploma or GED equivalent plus some specialized training in mechanics, 

maintenance management or a closely related field; 

2. Seven (7) years of related experience or; 

3. Any equivalent combination of education and progressively responsible experience, with additional work 

experience substituting for the required education on a year for year basis. 

Applicant should be able to meet the requirements of the position as outlined in the attached Position Descriptions for 
Mechanic I. Applicant should state education, training and experience which he/she feels has provided him/her with the 
required knowledge, skills and abilities to perform the duties of this position. Reasonable accommodations may be made 
to enable individuals with disabilities to perform the essential functions. 

Applications will be accepted in the Human Resources Office, 16 Lowell Street, Reading, MA 01867 and online at 
www.readingma.gov   until filled. 

A full Job Description is available upon request 
Judith Perkins 

Human Resources Director 
The Town of Reading is an Equal Opportunity Employer 


